


55%
of Filipinos, aged 15 years old and above, have ever moved to 

another city, province, or country during their lifetime

(based on 2018 National Migration Survey)
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● most literature discussing Filipinos’ internal 
migration dates back to more than a decade 
ago

● recent works are more specific and empirical 
in nature, examining Philippine internal 
migration in relation to climate variability and 
the COVID-19 pandemic
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Identify key drivers of Filipinos’ migration 
under the two types: international and 
internal

● To discover underlying relationships
and potentially significant interactions
between demographic, geographic, and 
economic variables

● Determine similarities and differences
in the factors that influence them

Objectives
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● Focused on the migration of Filipinos 
during 2013 to 2018 who have 
returned and were thus present 
during the survey period of NMS 
2018, the scope of the National 
Migration Survey (NMS) 2018

● Limited to Filipinos who lived in the 
Philippines prior to their migration 
abroad or migration within the country

Scope and 
Limitations
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Overview of Modeling
Binary Logistic Regression

Model 
comparison

Robustness Link test

❏ Logistic regression via 
Maximum Likelihood 
Estimation

❏ Logistic regression via 
Firth’s (1993) penalized 
logistic regression

❏ Probit regression
❏ Misclassification-

consistent GLM 
estimation (Carroll & 
Pederson, 1993)

A test for model 
specification, wherein a 
significant result suggests 
that at least one explanatory 
variable requires 
transformation or that an 
important variable is 
omitted



DISCUSSION
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International 
Migration

● Urban areas have more modes of 
transportation that allow for international 
travel

● Higher education is more accessible in 
highly urbanized areas due to the presence 
of higher education institutions (HEIs)
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International Migration

● Brain drain happens when highly skilled 
workers choose to migrate to foreign 
countries for better wages

● The final model may have captured the 
prevalence of nurse exporting of the 
Philippines

● Filipinos with less stable jobs have a higher 
propensity to migrate internationally, 
presumably to improve their working 
conditions

Gender & international labor 
migration

● We find that females have higher odds 
of migrating abroad compared to 
males.
○ Feminization of Philippine labor 

export
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The impact of age & civil status

International Migration

● The impact of age on the odds of international 
migration is dependent on civil status

● Looking only at the main effects of the civil status 
categories, one may conclude that single 
individuals are the least likely to migrate 
internationally.

● Considering the interaction terms, we find that at 
older ages, single individuals are more likely to 
migrate abroad.
○ Old single women allegedly migrate to avoid the 

expectations and social norms
○ They also likely have no families of their own to 

which they are tied to
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On urbanization

Internal 
Migration

● The level of Urbanization correlates 
positively with internal migration

● This means that the higher the level of 
urbanization in the province of an individual, 
the more likely they are to migrate internally.

○ Mean difference in the level of 
urbanization in the province of origin
and the level of urbanization in the 
province of destination is 26.91
■ Implies outward flow from 

Urban areas such as Metro 
Manila to less urban areas
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On geographic area

Internal 
Migration

● Being in Visayas correlates positively with 
internal migration. People from Visayas are 
more likely to migrate internally than people 
from Luzon.

○ May not coincide with potential 
movement pattern from the 
relationship of odds of local 
migration and level of urbanization



Heatmap of 
The Counts 
of Migrants 
According 
To Origin

Heatmap of 
The Counts of 
Migrants 
According To 
Destination



On Filipino migration patterns

Internal 
Migration

In 1981, Abad found that the common 
Filipino migration pattern is to move from 
Rural to Urban. This has been the 
predominant belief on Filipino migration 
eversince.

Since this study does not explore local 
migration beyond identifying key drivers 
of it, the most we can infer from these 
findings is that internal migration patterns 
of Filipinos may no longer be as one-
dimensional as Abad has previously 
found.
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Internal Migration

Asuncion (2014) describes a common occurrence in the Philippines wherein individuals—
mostly without formal education or having only attended a few years—get hired to be 
domestic workers, especially females.
● Age, sex, and years of education correlate negatively with internal migration

○ Younger, less educated women are more likely to migrate
● The interaction of age and sex correlates positively with internal migration

○ This suggests that younger females are more likely to internally migrate than 
males. By the age of 26 years old, males are more likely to internally migrate than 
females.

The prevalence of students who migrate to access higher education could also explain 
the negative relationship of years of education and odds of local migration.

Hiring of domestic workers & internal migration
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Internal Migration

Being employed has a positive impact on the odds of internal migration; and yet, having a 
permanent job and being a government employee are negative correlates of internal 
migration.
● A permanent job and being a government employee both lean towards having job 

stability
○ Given the negative correlation of internal migration to these variables, the lack of 

job stability could be pushing Filipinos to migrate
● On the other hand, employed people migrate despite having a job to improve their 

wages or working conditions

Role of poor working conditions in internal migration 
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On Education On Migration Patterns

Conclusions

The difference in signs of 
the two models could be 
due to the poorer Filipinos’ 
lack of access to knowledge 
or resources needed for 
international migration.

Income is not a key driver of 
migration. Wages at the 
destination of migration 
should be explored, since it 
could be that migration is 
driven by opportunity rather 
than necessity.

On Income

The signs on the level of 
urbanization for internal 
migration did not agree with 
existing literature. Migration 
pattern for Filipinos may not 
be as straightforward as 
rural to urban anymore.
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Policy recommendations
● To mitigate brain drain, reexamine and 

improve the working conditions and 
job stability within Philippines

○ Focus on creating jobs that can 
utilize the skills of highly trained 
Filipinos

○ Make jobs have similar 
benefits and wages to their 
counterparts abroad

● Additionally, the government should 
create policies to protect OFWs (e.g. 
crafting a social pension program 
unique to them)

● Protection for informal sector 
workers should be improved
○ Improve implementation of 

Domestic Workers Act
○ Update existing labor policies 

to prioritize the safety of 
workers

● Make education, especially higher 
education, more accessible 
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