
PHILIPPII{E STATISTICS AUI}IORITY
LlsT oF VACAT{T POSmOIS - Centncr., s.Mc. wo.t r! -

po..n!p.r,od,?J-JlllI-202. n 1 .ltlt 202

1

- Emur.6 th. ilm.ly dlagnosls and taalrll.nt ot acu€ lnLclloha sulLr.d by
Phlllppln. Stalktics Anhorily (PSA) C.nlral Ofic. p.rlor|n6l;

- R.comm.nd6 tl. appropdat€ diagno.lic t!315 to id.ntlty lh. tourc. of th6
inLc,lion, and r.6mm.nd il5 appropdat mamg.m€nt;

- Pr.6c.ib.6 antitiolica to lr6at bactorial lfif6cliona. For catuin typ6B of
[ .do.B, maks rocornm€rdallons on lnvolvamcnl ol apoclallcti ln lnloctiorr8

- Provid$ cara to pali€nts wrlh cfroric lnfoclronci

- Act! a6 r66ourc€ p6I:on in intomal h6r[h 6nd *!lln.8. l.ctur,/6.mimEi

- Psnicipatas in intomsl h€elh 6nd w€llns$ acliviu.si and

- ProparcE rnd submiG r6ports, snd mainiaan r€cords ol PSA p€l8onn€l whici
will th€n b6 lum6d ovor to lh6 Human Rasourc€s Oivi6aon.

M.dlc.l ofilc.r (Pulmonologltt)
22 1 CRCSO,FAS-HRD wllh al loa6lom (1) ysar

ol 16lovanl €)e6rl€nco houE of rclevant training
RA 1080 Php69,963.00 Php13,992.60

CRCSO.FAS.HRD
(L6aming &

S6ction)

wirh 6r l€sEl2 y€al8 or Wiih rt larst I hours of Protorably wllh CS
Prol63slonal/ S6cond
L€v.l Ellglblllty

2

- AlBiGts ln drrfling poninonr documants ralavanl ro th€ plsnnlng and
lmpl6m6niation of l6eming and d€v6lopm6nt lnt€rv€nrlons (1.s.. tralnlng dssigns,
guld6lln6s, m6morand3, 6tc.)i

- Asslsts in committs€ m€€lings lhrough soc.st8dal m.mb.6hip/s;

- A5!bt in the d.'rolo9.n€nl. to.mulalion and .r.cdion ot polld*, r€gubto.ts
! olh.E in all !r.as of carB€r and p.rsonal d.wlopm.nt in acco.d.nca wfi
th. clvll 6.wlc. la}! a.i nl.s;

- Dlllti th. Emudtraldry cal6n&r, .rtc.quant r.u3lolB, !nd,/o. aatdH.?
plalr:

- Prcpar.s blrdglt r€qulram€nus lor th€ va.io{a lelnlng prooram3, 6clrolarship
programs, and olhr progEma ,or lh6 op€r.$on ol tha 6aclioni

- Sorv6s a6 r6sourc6 p€Eon in traidng prcgr.m6.M aamimrEi

- R6pr6s6nls lh6 divisio.ragoncy on vadous moBtings rglstiv€ lo training,
scholalship, a.d oth6r programs/int6N6ntions;

- Prcparos l6clurcs and hand-ours for ih-hous6 training pmgrcmsi

- Act as l.clur6r of soms id€ntiliBd irFho6€ lraining proglams, 66miBrs &

- Coordimt.E wilh iraidtE providars/scholarship sponso.ing ag.nd.s on ths
availlu. IrairingkddarEhp p.Egram8.

AdmlnlttntlY. Otfic.i V
(Imlnlng sp.cl.[.r lll)

18 ,1 Php45,203.00 Phpg,040.60
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PHILIPPINE STATISTICS AUTHORITY
LIST OF VACAIIT POSITIONS - Contracl of SGrvicG Wort.-

Pos{n. P,'od:LLll,[_202 b 0ltljl202

3

- Provid6 basic nuBing carc, frsl ald, pnmary csr€ to p.rsonnsl ol PSA;

- Enco&s, summarizos, and evaluat€B heallh suryoy rcsulls;

- Administors pr€scnbod modic€tion snd trs8lmonl induding lh6 disponsing ol
ovsr-thnounlsr m6dicin€s subjocl to company guidslinos and policios;

- Coordinalos wilh h66lthcsr6 proMdor to set upsnnual6xams and physicals for
omPloy66s as mc6ssary:

' Works closaly wirh th€ PSA Crisis Managom€nl Commitlo6 6nd lh€ Humen
R6sourc6s Division ss nec€ssary to rals€ hoalthcarc awar6noss vdrich lnclud66
6valuEting rn €mployee's h€allh and maklng lll6styl6 racommoMationE lo

(6.9. Hold offica-wido m€€tjngs todiscuss g8noral h€allhc€r6 tips 6nd
r€comm€ndalionsi providing h€alth 6l6rE/bull6lins io associatas via omail)i

- Conducc rsvisw and validalion for Modi@l c6nifc.t6si

- Maintains msdicaland olh.r r.latod r€cords ol PSA €mploy66si and

- C@din t r lny rcllq.i. snd lmpLm..r.to.r., !.fidrh. 7.l3!.d lo tLllrr rd

I

Admlnllt !tlv. Ofiic.r lV (NuE.) 15 1 CRCSGFAS.HRO Badlclol8 d€gB. ln
Nul3lng or 6quival6nl

Wilh at leasl oh€ (1) year
orwo ing oxp€nenc€ in

specializing h3allhcarc

Whh 6l l.ast.lgm (E) RA 1080 R6gisloBd
NUrl.

Php35,097.00 Php7,019.40

- AssisL ih dr6iing p6rtin6nl docllm€nl! rol€vsnl lo lh. tunctjons ol lh€ s.ctioh
(i.6., l6tar6. conc€pi not€s, iIalnlng sdvisorl€s, rci6..nda, m€mohndum, €lc.);

- Assisls in ih€ monitorino ol scholar6hip programs availablo and lacilitlling O|6

submi66ion or complotion of documsntary rgquirsm€nts ol.ndoB6d mmin66/s;

- ConducG raB€arch of svsilabls scholal6hips snd coodlmtos wilh sponsodng
5g6ncia6l

- A$ist8 in lhs disssmination ol lrainings and 6cholaGhip programsl

- A6sist6 in drafijng of $rvics conlract and lin€ncial obligalion ol tho scholals:

- Asslsls ln acr€odng th6 qualifcalions ot rrcmlnoa! lo th.lralnlng/sdrch6Hp

- Asslsts in training implemontallon:

Admlnl r.llv. Ofnc.r lv
[Inlnlng sp.clall.t ll)

15 1 cRcso,FAS-8RO
(L€amlns E

Soclion)

Wiul at l6asl 1 y€ar or Whh at l.rBl,l hour3 ol
PrcfsssionsU 56cond
Llvsl Eligibility

Php35,097.m Php7,019.40

POITTr|T TIILC
COFIMAIE

GiAI'E €DUCATTON EIIGIBILITY
PER IOi''II

{tLut uP lo
'O!' 

PREIIU$



Rdm No 22FAS02 POV-6-jS

PHIUPPITIE STAISNCS AUIHORITY
usl Or vACAtlT POSmO S -.Contr.cl ol S.rvlc. Work..r

P-u.sP.,'.d, 1 JUN 20?2 . 0 l JUL 202

11 CRCSG.FAgHRD
(L6amlng &

S€crion)

B3dl€l0/6 d.gro€
Prof3sslonal/ Sscond
Lov.lElisibllity

- Assists in tho monitodng ol lho 6ubmission ol tmining evalualion fomsi

Pr€par€s Ggcclal s(hrr, di6bt !.m!nt voodr.r. and cocl aslimals3 on tr'iring

As6isG in lh6 documoniatron ol tralnlhgs and moolingsi

- As.ists in tit proParatory sdivili.s of Uaidng6 (i.6.' r6li.l'3tion lid(8'
dils.mimlion of lraining adviGories, olc.)i

Assists in ll!. d,aning lh€ smlysi6 of ths imP6ct ovaluatim rBpo&;

- Propsros/Ecro€ns c.ntff c5l6 ol lralning/padclPlion;

Assists in cohsolidalrng and tabulaiing lho r66porcos on tElning ovslualions

Assists in updating lh6 databa.6 on lraining/EcholaGhiP/6tudy l€av€/Privato

ol protoss,on and conlhuing eduetionsl prcghF.

training
t aining

A!3l6ts lh tralnlng imPl€m6ntaton:

(trulnlni sp.cl.lld l)
oftic.r ll

(l€val1,2 and 3); and

COIPARAILf

GRADE EUGIBLITY PLUA UP TO
2OA PREIIUI)

Poamo{ TlrlENO.


